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Section 1: OCVS News & Events.
+01: Leadership without ego.
OCVS Director, Brenda Ratcliff has returned from her Leadership Development Centre Fellowship trip to the United States envigorated, enthusiastic and ready to take the world by storm!  During her trip, Brenda met with several key philanthropic organisations in San Francisco and completed the Executive Leadership Programme at Stanford University. 

Brenda's Stanford study focused on Achieving Alignment - to lead from wherever I stand in the Public Service and as part of this she explored the concept of leading without positional authority.   Two short statements sum up Brenda's insights on this topic: 

1. Power is enhanced by making others powerful.
2. Collaborative decisions can be more effective than consultation. 

To learn more about collaborative processes and partnerships, visit www.goodpracticeparticipate.govt.nz 

+02: New look Keeping it Legal E Ai Ki Te Ture website.
This online legal resource for community and voluntary organisations has had an extreme makeover! The rapid distribution of the first print run of Keeping it Legal created an opportunity for OCVS and the NZ Federation of Voluntary Welfare Organisations to incorporate feedback received from users of the resource, and make changes - both online and in print.   

The changes include developing a separate factsheet on Contracts, further clarifying the law relating to charitable trust boards, volunteers, and sexual harassment, and updating information relating to the Charities Commission.

The website www.keepingitlegal.net.nz can now be used as a dynamic record-keeping tool helping you to find the information you need, when you need it. The new site allows users to complete checklists online and create customised action plans to address issues they identify. We will continue to update and improve the resource as required, so we welcome your feedback (e-mail ocvs@msd.govt.nz). 

Users are also encouraged to register online to receive e-mail updates when any changes are made. Go to www.keepingitlegal.net.nz to activate this feature. 

Community groups can request a free printed copy of Keeping it Legal by e-mailing ocvs@msd.govt.nz


+03: Thesis examines Strengthening Families Strategy.
OCVS policy analyst, Ann Walker presented a summary of her thesis at a Victoria University seminar on 4 August. The topic of her thesis, The Strengthening Families Strategy: an Enduring Model of Cross-Sectoral Policy in an Era of Change, examines factors that both create barriers and facilitate collaboration between government and community agencies.   Ann will submit her thesis for examination this month. Ann will also present on this topic at the Governments & Communities in Partnership Conference in Melbourne, 25-27 September 2006.


+04: Volunteer management workshop explores roles and 'value' measures.
A recent national workshop hosted by Volunteering NZ and sponsored by the OCVS, had Canadian expert Linda Graff emphasising the importance of measuring the ‘value’ of volunteers based on the outcomes they help achieve, not simply what they may be paid if they were salary or wage earners. 

Linda also told volunteer managers that rather than facing a shortage of volunteers, organisations need to be smarter about how they market themselves to meet the demands of a changing volunteer labour force.  They should also consider whether volunteers perform the right roles in the organisation and whether redeployment of the volunteer labour force would enable organisations to make a greater difference towards the accomplishment of their mission. Linda suggested this may mean making existing volunteer roles into paid roles, or vice versa.  

The workshop was attended by volunteer managers from both government and the community and voluntary sector.

Volunteering measurement will be explored further at a seminar in Wellington on 5 December 2006.  
Watch our website for more details soon: www.ocvs.govt.nz


+05: 'Risky' Good Practice in Action seminar for public servants popular.
Registrations have been flooding in for the Good Practice in Action full-day seminar on Managing Risk and Accountability to be held at the Overseas Terminal on 25 August. Names are now being added to a 'waiting list', and OCVS is exploring the possibility of running an additional seminar for public servants on this topic.  Good Practice in Action seminars aim to help public servants implement the Statement of Government Intentions for an Improved Community-Government Relationship.

To find out about past and future GPIA seminars, see www.ocvs.govt.nz



+06: Launch of Johns Hopkins University definitions paper - 29 September.
The working paper Defining the Non-Profit Sector: New Zealand, published by Johns Hopkins University as part of its series from around the world, will be launched in Wellington on Friday 29 September. The paper has four main sections: historical background, legal treatment, major types of non-profits and the structural-operational definition. 

As well as being a significant milestone for the Study of the NZ Non-Pofit Sector project, the paper captures the diversity, origins, and challenges of this vital sector of New Zealand society. 
Read more about the Study of the NZ Non-Profit Sector at www.ocvs.govt.nz


+07: Regional Funders Forums for grantmakers planned.
Philanthropy New Zealand, the Office for the Community and Voluntary Sector and the Department of Internal Affairs are planning a series of regional forums for grantmakers of all types.  The funders forums will help connect philanthropic, government, corporate and other grantmakers in a particular region so they can share information and good practice on grantmaking.  Where there is local demand, presentations may be made on subjects highlighted in responses to a 2006 Philanthropy NZ survey and the specific interests of each region’s grantmakers.

A pilot forum will be held in Wellington before December 2006, with around 14 additional forums between March and July 2007. It is hoped the series of forums will provide a foundation for future regional networking and communication between grantmakers, grantseekers and non-government organisations so they can better assist communities to realise their aspirations.

Further information is available from Philanthropy New Zealand. 
Visit www.philanthropy.org.nz  or contact Rachel Roberts Phone 04 499 4090   info@philanthropy.org.nz


[End of section 1].



++Section 2: Sector & Government News & Events.
If you have an event, conference or meeting related to community or voluntary issues, you are welcome to send a brief description of the event to us at ocvs@msd.govt.nz for inclusion in our email updates.

+08: Volunteer Awareness Week to move in 2007.
>From 2007, Volunteer Awareness Week will move to the third week in June (instead of March). This means Volunteer Awareness Week will be 17-23 June next year. The shift has been made by Volunteering New Zealand following input from the Volunteer Centres and VNZ's national members.

The new dates will create a bigger gap between this promotional campaign and International Volunteer Day (5 December). This will mean high profile activities and publicity about the benefits of volunteering will be spread through the year to help keep the value of volunteering top of mind for New Zealanders. Watch for news of IVD and VAW later in the year through Volunteering NZ's website www.volunteeringnz.org.nz and its newsletter, VNZ Update.



+09: BP Vouchers for Volunteers.
BP is donating thousands of fuel vouchers to volunteer organisations that use vehicles to get people to essential services or bring provisions they need. BP says it knows how important volunteers are to the fabric of New Zealand society and recognises that increasing global fuel prices are having an impact on volunteers who use vehicles to do their work. 

To find out if your organisation is eligible to receive the fuel vouchers through the BP Vouchers for Volunteers programme, go to www.bp.co.nz and fill out an online application form. Applications close on the 25 August. BP will notify recipients by mail and in the Sunday Star Times on 10 September 2006.

The following information may be relevant to non-profit organisations that reimburse volunteers' petrol costs:
· Land Transport NZ's Factsheet 18 on volunteers transporting passengers 

· Inland Revenue 2005 media release on reimbursement for the use of a private motor vehicle 

· Automobile Association vehicle running costs 


+10: Social Report 2006 features regional and territorial authority info.
The Social Report uses a set of statistical indicators to monitor trends across 10 'domains' (or areas of people’s lives), to provide a picture of wellbeing and quality of life in New Zealand. This year, in addition to providing the most recent data for regions and territorial authorities, The Social Report  includes time series information where it is available. This will allow councils and others working locally to assess progress over time and to compare themselves with other regions. 

View The Social Report 2006 online at www.socialreport.msd.govt.nz 



+11: New draft school curriculum encourages active citizenship.
The new draft school curriculum sets out the skills, knowledge and values that all students need in the 21st century. The draft curriculum encourages students to 'value community and participation for the common good' and features a key competency of 'participating and contributing' actively to local, national and global communities. These themes have clear links to volunteering and the community sector.

The consultation period allows teachers, parents, and employers three months to debate the core values and knowledge for students to meet high standards, achieve their potential and get set up for life-long learning. When complete, the new curriculum will come into effect from September 2007. 

Further details are available at www.tki.org.nz/r/nzcurriculum/.



+12: Time to enter the Govt3 Awards.
The Govt3 awards are held annually to recognise core government agencies that have excelled in the area of implementing sustainability practices. There are eight categories, such as sustainable buildings, waste minimisation or sustainable transport. The awards ceremony will be held in October. 

For more information, or to fill in an entry form, please visit: www.mfe.govt.nz



+13: Community Internship Programme applications close 12 October.
The Community Internship Programme is a skill sharing and relationship building programme that provides grants for community organisations to 'borrow' skilled workers from their regular employers to undertake capacity-building projects. The grant provides a salary subsidy for the intern's work. 

The programme aims to strengthen the capacity of community groups by developing relationships with the public and private sectors and using the special skills of individuals with a background in those sectors.  
Find out more at the Department of Internal Affairs website www.dia.govt.nz


+14: Community Voices Media Workshop in Wellington - 31 August.
This workshop will provide an opportunity to develop strategies on working collaboratively to raise the profile of the sector and enhance your own communication skills. 
Participants will examine ways to identify key messages and express these through mainstream media, and develop collaborative communication strategies to maximise the value of media exposure.
For more information contact Maree Wilson (04) 381 2200 or maree@ideasshop.co.nz


+15: DonateNZ website helps donors and recipients connect.
Donate NZ provides a portal where individuals, organisations and companies can donate time, expertise and goods in any condition to schools, early childhood and non-profit organisations in New Zealand.  Potential donors and recipients need to register a logon name and password for the site, and recipients must pay an annual membership fee of $100+GST in order to claim any of the items listed, however offers can be viewed first without the need for registration. 
Visit www.donatenz.com


+16: CommunityNet a great source of info.
The latest monthly Panui from CommunityNet highlights a number of funds and resources available to community groups. Examples include the Chinese Heritage Fund, Community Post free postage-paid envelopes, and Rainbow Warrior funding to help people enhance the environment, conserve heritage or promote peaceful sustainable development. 

Visit www.communitynet.org.nz for more details or register for the monthly Panui at http://www.community.net.nz/CommunityCentre/Panui/
ocvs@msd.govt.nz

[End of section 2].


++ End notes.

If you wish to be added to (or removed from) the Office for the Community and Voluntary Sector distribution list for this e-newsletter and other regular communications, send an email to:  with your name and postal address.

The Office for the Community and Voluntary Sector exists to inspire co-operation and superb relationships between the government and the community and voluntary sector. You can find out more about the OCVS on our website: www.ocvs.govt.nz, 
by email at: ocvs@msd.govt.nz, phone: 04 918 9555, or by fax: 04 913 3080.

[Issue 5 ends].
